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Step 1: Branding Yourself: Social Media Rules When 
Job Hunting 

 
When discussing protecting your personal brand, we’re talking about 

protecting your reputation and online presence. When job hunting, social 

media can make or undermine your efforts. The little things you do online—

posts, pictures, your likes, your interests—can be a decider in whether 

potential employers want to hire you or not. All your activities on social media 

can leave traces that pattern out the kind of individual you are. it is important, 

therefore, that you closely watch how you use the internet and social media. 

Here are a few rules—a few social media dos and don’ts—you should have 

at your fingertips when searching for jobs using social media. 

1. Don’t be on all social media communities 

Our first important don’t require you to limit the diversity of your social media 

sites. It is important as a job seeker, that you know your strengths. Social 

media can be exhausting especially if you are trying to manage so many 

communities in a day. Moreover, it can be time-consuming. Pick a few you 

like, understand and can be well integrated into. 

Some social media websites are not for job hunting e.g. Snapchat is only for 

pleasure and leisure. You don’t have to be everywhere to be found. The 

integrated nature of these communities means that news spread fast. 

2. Do be present online 

However, you should have at least one account on a social media website. It 

is necessary because you have to advertise your abilities and experience to 

recruiters. Furthermore, recruiters are looking for you actively, so people who 

don’t have a presence online tend to miss out on the various opportunities 

available. They also fail to benefit from the opportunities to grow a network 

that can help greatly in their job search. Remember, it is not just about what 

you know, but whom you know. 

If you want to be on just one social media account for all your job searching, 

then have a LinkedIn account and gradually build it up. 

3. Don’t follow, connect with, or add everyone 

You should have interests – an array of them if you like. Build on your 

interests. Your interest should determine the major number of people whom 

you follow on Twitter, add on Facebook and connect with on LinkedIn. Follow 

people who have an interest in the things you have an interest in. Focus on 
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the quality over quantity. Social media is full of many things that can 

undermine your job search so you don’t want to be seen associated with 

questionable activities or people. 

4. Do scrutinize what you post 

This is probably the most important “do” of all. Often people choose to link all 

their social media pages together. It makes it very easy for your employer who 

is primarily a Facebook user to see your posts about a company policy you 

disliked but didn’t discuss with them. 

Tweets, posts, pictures—they show up on Google search queries and 

everyone (emphasis on everyone) uses Google. You have to be really careful 

about the things you post. Keep it personal and professional at all times. Post 

things that can help others and avoid conflicts as much as you can. Beware of 

posting about political or controversial topics; always have your brand in mind 

before you hit that post or tweet button. Protect your personal brand by using 

security settings such as pre-approving any posts that could show up on your 

timeline. Remember, everyone is watching you even if you don’t know it.  

If someone has posted content about you such as a photo that may be 

damaging to your personal brand, ask them to remove it. In most cases 

people will oblige, however, if they refuse, you do have options. Report the 

photo to the social media site and ask that it be taken down. In a worst-case 

scenario, if both avenues have failed, try to bury it. Regularly post new photos 

that are complimentary for your personal brand. Eventually, search engine 

searches will display all your newer content first, making it very difficult to find 

the offending photo.  

5. Don’t be irregular 

While you should watch what you post, you do have to be regular. Being 

regular shows people that you exist, and also reminds them that you are 

searching for a job. A purposeful post a day, or every two days will keep you 

consistent, whether it’s sharing an article or report related to your industry or 

simply advertising that you’re currently looking for work. It may help to have a 

set time that you post and stick to daily. Gradually, you can build up a 

delegation of followers and these connections can be very helpful when job 

hunting. 

6. Don’t be inconsistent 

If you have nothing to hide, why use different names on different social media 

platforms? E.g. being Jane on Facebook and Jean on LinkedIn. 

This approach of inconsistency will greatly harm your job search. Use the 

same names, ages, and details across all your social media.  

Remain the same individual so that when recruiters find you on LinkedIn and 

Pinterest, you remain the same person. Distinguish your name with your 

middle initial e.g. John R Smith, in all of your email signatures, resumes, 

CV’s, and social media accounts. 
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 Also, use the same photo across all your accounts that are brand YOU 

appropriate.  

7. Do have something to do, always 

While this is beneficial to your job-searching, it is also good for potential 

employers to know that since you left school, you have not had an 

unstructured gap year. You could volunteer at a charity organization or apply 

to an unpaid internship etc. in a company. Alternatively, you could travel or 

take part in a structured gap year program. Then add this to your social media 

resume and your offline resume too. 

8. Do use privacy settings extensively 

This is another important step to do if you are a regular user of social media 

and feel that once in a while, you need to rant. Social media pages can help 

you filter people who you want to see your post, and even how much of your 

details they can see. Using privacy settings, apart from protecting you from 

recruiters who can be searching for your faults, can also protect you from 

scammers. 

9. Do know your status on social media 

By status, we mean your presence on social media. It is a good thing to a 

Google search your name every now and then to find out what is being said 

about you or what is being associated with you. Many recruiters who conduct 

background checks on employees usually start by google searching their 

names. Do that by yourself and make the necessary adjustments. 

10. Don’t misuse work 

This applies to when you currently have a job but you are searching for 

another. You just might want to job-search for better opportunities or even 

update a post on social media using the internet made available at work. Be 

careful when doing this or preferably don’t do this at all. Some managers 

monitor their employees’ use of a work computer. Some even use a method 

called keystroke logging. You could be terminated for this and end up with a 

stained record on your resume. 
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